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AGREEMENT

This Agreement is entered into by the Town of Oid Orchard Beach, hereinafter referred to as
the “Employer”, and Old Orchard Beach Waste Water Employees Association, hereinafter

referred to as the “Association.”

ARTICLE 1: RECOGNITION

Section 1: The Employer recognizes the Association as the soie and exclusive bargaining agent
for the purpose of establishing salaries, wages, hours and working conditions pursuant to 26
M.R.S.A. 985 for alt employees of the Waste Water Department of Old Orchard Beach who are
Association members and who are public employees as defined by M.R.S. A 962. This includes
all public employees, except the Waste Water Superintendent.

Section 2: All new employees shall serve a probationary period of six (6) months after
beginning employment as public employees defined in Section 1 above during which
time the Town may remove the probationary employee at any time.

After thirty (30) days, the probationary employee, when hired for a permanent position, shall be
subject to all other clauses of this Agreement.

ARTICLE 2: ASSOCIATION SERVICE FEE

Any present or future employee who is not an Association Member and who does not make
application for membership, shall sign a payroll deduction form to pay to the Association each
week a service charge as a contribution toward the administration of his/fher Agreement in an
amount equal to ninety percent (90%) of the regular weekly dues.

it is understood that the Town wili only collect dues and service fees when an
employee has signed a check-off authorization form. It is understood that the Town
will not be required to take any disciplinary action against any employee who does not
sign a check-off authorization. The Association shall indemnify, defend and hoid the
Employer harmless against all claims, suits, legal costs, and penalties which may arise
by reason of any action taken in making deductions of said Association fees and
remitting the same to the Association pursuant to this Article.

ARTICLE 3: ASSOCIATION MEMBER DEDUCTIONS

The Association shall have the exclusive right to Association deductions for employees included
within the applicable bargaining unit and subject to the foliowing provisions:

The Employer agrees to deduct the Association's weekly membership dues, fair share fees
from the pay of those employees who individually request in writing that such deductions be
made. The amounts to be deducted shall be certified to the Employer by OOBWWEA, and the
aggregate deductions of all employees shall be submitied together with a list of employees
having deductions made and the total amounts deducted for each of those employees to the

Association in a weekly check.
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The written authorization for payroll deductions of Association membership dues shall be
irrevocable during the term of this Agreement except that an employee may revoke the
authorization, provided the employee notifies, in writing, the Employer and OOBWWEA at least
thirty (30) days, but not more than sixty (60) days prior to the expiration date of this Agreement.
The Association shall indemnify, defend and held the employer harmless against all

claims, suits, legal costs, and penalties which may arise by reason of any action taken

in making deductions of said dues and remitting the same to the Association pursuant

to this Articie.

ARTICLE 4: HOURS OF WORK

Section 1 - Regular Hours

The regular hours of work each day shall be consecutive, except for interruptions for lunch
periods. References to consecutive hours of work in the balance of this Article shall be

construed generally to include lunch periods.

Section 2 - Work Day

The regular work day for Wastewater Pollution Control Facility personne! shall be from Monday
through Thursday 6:30 a.m. to 3:00 p.m. and 6:30 am to 12:30 on Fridays for the Maintenance
Department. Monday through Thursday 7:00 a.m. to 3:30 p.m. and on Fridays 6:30 a.m. to
12:30 p.m. for the Operation’s Department.

The employee’s will have up to fifteen (15) minutes clean up time at the end of the work shift.
The employee’s will have the option of working (4) four (10) ten hour days Monday through
Thursday. Management reserves the right to retumn to the regular work day as outlined above
with a fourteen {14) day notice

The primary on-call personnel shall receive thirty dollars ($30.00) pay for each weekday they
carry the pager with the exception of holidays. In addition, the primary call personnel shall
receive seventy five dollars ($75.00) pay for each Saturday, Sunday and full holidays that they
carry the pager and three (3) hours overtime pay for each scheduled maintenance check for
each Saturday, Sunday, and full holidays that they carry the pager.

Secondary on-call personnel shall receive ten dollars ($10.00) pay for each weekday they carry
the pager with the exception of holidays. In addition secondary on-call personnel shall receive
fifty dollars ($50.00) pay for each Saturday, Sunday and full holiday(s). Secondary on-cali
personnel shall receive one hour (1) of overtime to answer and solve issues by phone with the
primary on-call personnel. This overtime is not in addition to the normal call hours, if the on-call
personnel must report to the Department to correct the issue.

Employees on-call shall carry a pager for seven (7) days, twenty-four (24} hours per day
beginning on Monday at their regular shift. Employees shall be paid all other hours in the event
of a call out during their period of stand-by in accordance with Article 12. Said employees shall
be provided with a pager with the most optimum range. Weekend duties may be split with
notification to the superintendent by the end of the work day Thursday. Any additional changes
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regarding the work week and/or work day may be negotiated at will upon the consent of both
parties.

Section 3: During emergency situations, after employees have worked sixteen (16) consecutive
hours, the Employer may send an employee home to rest for a maximum of eight (8) hours. In
the event this situation occurs, the Employer shall not assign the Town equipment to any part-
time or emergency employee except in an emergency as determined by the Waste Water

Superintendent.

if an employee is sent home to rest and told o return at a certain time and then his/her
scheduled return is cancelled, said employee shall receive a minimum of six (6) hours pay.

ARTICLE 4A: WORK WEEK

Section 1: All hours worked outside of the regular work day described in Article 4,
Section 2 shall be paid at the rate of one and one half (1/%) times the employee’s
regular rate of pay. Overtime compensation shall not be paid more than once for the
same hours under any provision of the Article, the Agreement, or State or Federal law.

Section 2: Compensatory Time

If an employee makes a request {o receive compensatory time for overtime hours worked, the
Superintendent or his/her designee shall make the sole determination as to whether or not to
grant compensatory time-off for overtime worked or pay overtime. Compensatory time shall
only accumulate for up to forty (40) hours. Use of compensatory time shall be used with the
expressed permission of Superintendent. Compensatory time may be used in hourly

increments.

Standby hours may not be converted to compensatory time.

Section 3 Hazardous Pay
The Town agrees to pay an employee at time and a half (1 ¥2) while they are performing work in

a “permitted” befow grade Confined Space Entry.

ARTICLE 5: REST PERIODS

Section 1: All employees’' work schedules shall provide for a twenty (20) minute rest period
during the morning one-half (%) shift. The rest period shail be scheduled, by the Supervisor, at
an appropriate time of his/her one-half (%) shift whenever this is feasible. All other personnel
will be granted two (2) fifteen (15) minute breaks - one (1) mid-morning and one (1) mid-

afternoon.

Section 2: Employees who for any reason work beyond their regular guitting time into the next
shift shall receive a fifteen (15) minute rest period before they start to work on such next shift.
In addition, they shall be granted the regular rest periods that occur during his/her shift.
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ARTICLE 6: MEAL PERIODS

Section_1: All employees shall be granted a lunch period during each work shift. Whenever
possible, the lunch period shall be scheduled at the middle of each shift, from 12:00 noon to

12:20 p.m.

ARTICLE 7: HOLIDAYS

Section 1: Holidays Recognized and Observed

The following days shall be recognized and observed as paid holidays:

New Year's Day 217 Columbus Day

Martin Luther King Day 218 Veteran's Day
Washington’s Birthday 219 Thanksgiving Day

Patriot's Day 220 Day after Thanksgiving Day
Memorial Day 221 Y2 day for Christmas Eve
Independence Day 222 Christmas Day

Labor Day

Eligible employees shall receive one (1) day's pay for each of the holidays listed above on which
they perform no work.

Whenever any of the holidays listed above shall fall on Saturday, the preceding Friday shall be
observed as the holiday.

Whenever any of the holidays listed above shall fall on Sunday, the succeeding Monday shall be
observed as the holiday.

Section 2: Eligibility Reguirements

Employees shall be eligible for holiday pay under the following conditions.

A. The employee would have been scheduled to work on such day if it had not been observed as
a holiday.

B. The employee worked his/her last scheduled work day prior to the holiday and the day after,
unless he is excused by the employer, or he is absent for any reasonable purpose as determined
by the Waste Water Superintendent.

C. If a holiday is observed on an employee's schedule day off or during his/her vacation, he/she
shall have another day off.



253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
290
291
292
293
294
295
206
297
298
299
300
301
302

Section 3: Holiday Pay

Eligible employees who perform ne work on a holiday shall be paid their regularly scheduled work
day hours for that holiday at their current hourly rate of pay.
Example:

10 hours = 10 hours

8.5 hours = 8.5 hours

6 hours = 6 hours

Section 4: Holiday Work

If an employee works on any of the holidays listed above, he/she shall be paid the following rate of
pay in addition to his/her holiday pay:

Time and one-half (1%2) his/her regular hourly rate for ail hours worked.

ARTICLE 8: SICK LEAVE

Section 1: Allowance

Any employee contracting or incurring any non-service connected sickness or disability which

renders such employee unable to perform the duties of his/her employment shali receive earned
sick leave with pay. Sick leave, with pay, will be granted for care of immediate family members.
Immediate family members for his/her section shall be defined as parents, spouse, and children.

Employees shall accrue 1.846 hours per weekly pay period up to a maximum of nine hundred and
sixty (960) hours. Sick leave provisions shall not apply in cases of injury on the job. If the employer
has reason to believe that an employee is nof sick, said employee shall be required to submit for
just cause, to the Town, proof of sickness from a doctor selected by the Town, at the town's
expense. Sick time may be used in hourly increments.

Employees shall be compensated in cash for fifty percent (50%) of their accumulated unused sick
leave when they are permanently separated from employment as a resulit of voluntary resignation
or retirement if the empioyee has worked for the Town for a period of ten (10) years or more.
Employees with five (5) years of service, but less than ten (10) years, shall receive twenty five
percent (25%) of their accumulated unused sick leave upon a voluntary separation. Any employee
with less than five (5) years of service shall not receive any cash vaiue for accumuiated unused
sick leave. In the event of death, one hundred percent (100%) payment is to be made to the

estate or beneficiary of the employee.

The amount of payment for all unused sick leave is to be calculated at the employee’s rate of pay
in effect on the pay day immediately preceding the employee's separation. Payment shall be
made within fourteen (14) days of separation uniess mutually agreed otherwise.

Section 2: Extended | eave

The Town agrees that an employee out on sick leave for an extended period of time will be
allowed to continue their participation in the Town’s benefit plans, vacation and sick time accruals,
depending on the individual circumstances and necessity of such leave.

-
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Section 3: Sick Leave Incentive

Employees who use twenty-four (24) hours of sick time or less in a twelve (12) month period shall
be entitled to one (1) normal work day off with pay.

ARTICLE 9: SENIORITY

Section 1: A seniority list shall be established listing all employees covered by this Agreement,
with the employee with the greatest seniority listed first. Seniority shall be based on the
employee's date of hire and shall be retained by an employee for twenty-four (24) months from the

date of termination.

Section 2: Seniority shall be considered in all matters affecting transfer, work shift, reduction in
work force, recall, vacation preference and promotions. In the case of promotions, seniority shall
be the determining factor provided the employees who are being considered for promotion are

equally qualified.

Section 3: Promaotions

The term promotion, as used in the provision, means the advancement of the employee to a
higher paying position or the reassignment of an employee - at the employee's request to a
position the employee considers to be in his/her best interest regardiess of the rate of pay.

A. Whenever a job opening occurs - other than a temporary opening as defined below - in any
existing job classification or as a result of development or establishment of new job classifications,
a notice of such opening shall be posted on alt bulletin boards for ten (10) working days.

B. During this period, employees who wish to apply for an open position or job - including
employees on layoff - may do so. The application shall be in writing and it shall be submitted to
the employee's immediate supervisor.

C. The Employer may fill the opening by promoting from among the applicants if qualified.

D. Employees who are promoted shall serve a sixty (60) day probationary period, during which
time management may require the employee to go back to his/her original position. if the
employee feels that they cannot cope with the new position, they may return to their original
position within twenty (20) days.

E. Temporary job openings are defined as job vacancies that may periodically develop in any job
classification but do not exceed ten (10) days. Job openings that recur on a regular basis that
remain open more than the ten (10) days at a time shall not be considered temporary job

openings, excluding summer help.

F. Temporary job openings may be filled by an employer assignment or reassignment, and the
assignment or reassignment shalt be made in terms of a promotion based upon seniority.
Temporary assignments shall be considered as training assignments by which an employee may
obtain experience that will enable him to qualify for future promotions.
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G. Employees assigned to temporary job openings shall be paid the wage rate established for the
job or their own wage rate whichever is higher providing a thirty (30) day training period has been
logged to the credit of an individual employee. Said thirty (30) days need not be consecutive.

Section 4: Transfer to Other Jobs

Employees desiring to transfer to other jobs may submit an application in writing to their immediate
supervisor. The application shall state the reason for the requested transfer.

Employees requesting transfers, for reasons other than the elimination of jobs, may be transferred
to equal or lower paying job classification on the basis of seniority.

Section 5: New or Vacant Jobs

New jobs or vacancies in existing job classifications (job vacancies are existing job classifications
that are not occupied due to a curtailment of operations, employee illness, employee leaves of
absence, or any other reason) may be filled initially by the Employer on the basis of temporary
transfer. During the period of temporary transfer, the job may be posted on all bulletin boards.
Employees desiring to transfer to the job may submit an application in writing to their immediate
supervisor. The Employer upon awarding the job, shall fill the new job classification or the vacant
job within (10) days. Applicants from outside the bargaining unit shall start at the first step of the

wage scale.

Section 8: Lay Off and Recall

In the event it becomes necessary to lay off employees for any reason, employees in the same
classification shall be laid off in the inverse order of their seniority, and shall be recalled from layoff
according to their seniority. For purposes of this/her section seniority shall be the time within the

bargaining unit.

In the event of a layoff or a reduction in the size of the work force an employee may bump an
employee in a lower classification provided that there is an employee with iess seniority to be
bumped. The employee who is bumped shall enjoy similar bumping rights. No employee may
bump into a job for which he is not experienced or qualified nor may an employee bump in any
instance in which there is no junior employee for him to replace.

Employees on layoff shall retain pension and all other seniority rights for up to twenty-four (24)
months while on layoff.

No new employees shall be hired until all employees in the same classification on layoff status
desiring to return to work have been recalled. All employees recalled from layoff shali be returned
to the job classification from which they were laid off.
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ARTICLE 10: ANNUAL VACATIONS

Section 1: Employees shalf begin accruing eighty (80) hours vacation time annually upon date of
hire, however shall not be entitled to their accrued time until completion of their six (6) month

probationary period.

MAXIMUM ANNUAL HOURS OF VACATION
SERVICE (BEGINNING AGCRUAL) | VACATION HOURS || ACCRUED PER WEEKLY
Date of hire through 3" year 80 hours 1.538 hours
Beginning 4" year through 10" year 120 hours 2.307 hours
?ﬁgﬂ;:’?g(}g ;:eyaerasr 160 hours 3.076 hours
Begin:;?i?eﬁ;l:nséear to 200 hours 3.846 hours

Section 2: Employees hired prior to 7/1/2015, are grandfathered and shall be accruing vacation
time in the current year to be used after their next year's anniversary date. The employee shall be
allowed to carry eighty hours (80) of vacation into a subsequent year.

Employees hired after 7/1/2015, shall be allowed to carry over eighty hours (80) of vacation leave.
If the employee has more than the allowed hours to carry over, the employee shall not accrue said
time until they bring the hours down below the carry over limit, and said time shall start to accrue
again.

Management will make every effort to afford reasonable time off for the vacation time requested,
given however, that the successful operation of the plant is the highest priority. To that end, a
mutually agreed upon system will be developed to accommodate vacation time requests to try to
prevent any employee from not taking their desired time off. If for some reason beyond the
reasonable control of the employee, management has contributed to the inability of an employee
to take the expected vacation time off, the employee may be able to carry forward no more than

80 hours of vacation.

An employee may be allowed to work vacation at a straight time rate of pay with the expressed
approval of the Town Manager.

Section 3: Vacations will be scheduled based on department operational needs at the discretion
of the Department Head. Vacation time shall be used in hourly increments.

Section 4: Town agrees to allow one unit employee per week to be on vacation during June, July,
and August with a maximum of two (2) weeks per employee during these months. Empioyees will
not be eligible to select weeks during his/her time when they are on either Primary call or Back up
on call duties. Selection will be based on seniority and will continue year to year until opportunities
for selection have been afforded to all employees on the seniority list, then selection opportunities
shall begin again at the top of the seniority list. Vacation scheduling shall be subject to needs of

Wastewater Department.
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ARTICLE 11: PAID LEAVES

Section 1: Bereavement Leave

In the event of a death in the employee’s immediate family, employees may be granted a leave of
absence with pay of up to five (5) days. Immediate family is defined as an employee’s spouse,
domestic partner, parent, child/stepchild, brother, sister, and/or grandparents. This leave is
intended for use during the work days that fall within the family member’s time of death and the
day after the funeral. This leave may also be used for delayed services with the prior approval of

the departmental supervisor.

In the event of the death of an employee’s father-in-law, mother-in-law, brother-in-law, and/or
sister-in-law, the employee may be granted up to three (3) days leave of absence with pay to
make household arrangements and/or to attend the funeral services.

An additional day of paid bereavement leave may be granted if an employee is required to travel to
a location that is 250 miles or more from Old Orchard Beach in order to make said household

arrangements or to attend the funeral services.

Section 2: Jury Duty

Employees shall be granted a leave of absence for jury duty or jury services and be paid the
difference in salary pay, upon presentation of proof, and jury pay. If an employee is excused from
jury duty, he/she will return to work within one (1) hour.

Section 3: Civic Duty

Employees required to appear before a court or other public body on any matter not related to
their work and in which they are not personally involved (as a plaintiff or defendant) and
employees elected or appointed to any non-municipal political or non-municipal legislative position
who request a leave of absence may be granted a leave of absence, without pay, for a reasonable

period to fulfill these responsibilities.

Section 4: Personal Leave

Unit employees shall be allowed sixteen (16) hours of personal leave per calendar year. Said
personal hours shall only be taken with the approval of the Superintendent. Personai hours may
be used in hourly increments. Personal hours do not accumuiate year to year.

ARTICLE 12: CALL TIME

Any employee called to work outside of his/her regularly scheduled shift shall be paid for a
minimum of four (4) hours at the rate of time and one half (1%2).

If an employee is called in over two (2} hours prior 1o the start of their shift, they will receive four
(4) call hours. If an employee is called in sixty-one (61) minutes to two (2) hours prior to the start
of their shift, they will receive two (2) call hours. If an employee is called in one (1) hour or less
prior to the start of their shift, they will receive overtime for time worked.

~11-
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ARTICLE 13: INSURANCE AND RETIREMENT

Section 1: Worker's Compensation

Worker's Compensation shall be governed and applied in accordance with the applicable State of
Maine Workers’ Compensation Law.

All job-related injuries and/or ilinesses shall be immediately reported to the employee's supervisor
who, with the employee's assistance, shall submit the first report of injury form. Supervisors are
responsible for reporting an injury within twenty-four (24) hours of its occurrence, or their
knowledge of the occurrence, regardless of the timing of the employee's first written report.

Employees who are eligible to receive Workers’ Compensation benefits will receive the percentage
of pay covered by Workers’ Compensation for the duration of the Workers Compensation
coverage period. Employees will be given the option to use their accumulated sick time to offset
the amount paid under Workers Compensation for the duration of Workers’ Compensation benefit
eligibility period. The weekly amount paid to an employee through the combination of sick time
pay and Workers’ Compensation benefits during the period of eligibility shall not exceed the
employee’s regular weekly base pay prior to the injury.

Until such time as the employee is capable of returning to his/her position, the Town may assign
the employee to other duties or to another position within the Town on a temporary or regular
basis consistent with the abilities of the employee.

Section 2: Health Insurance

A comprehensive health insurance plan is available to regular full ime employees. The Town will
pay eighty percent (80%) of the premium cost of this coverage for the employee and his/her
qualifying dependents. The Town further agrees to provide the MMEHT (Maine Municipal
Employees Health Trust) Comprehensive Point of Service (POS C) plans or a plan(s) that is/are
equal to or better than the present coverage.

Each employee covered under this bargaining Agreement will pay twenty percent {20%) of the
premium cost for their individual health insurance plan. Employees will be given the option of
having their portion of this cost withheld through payroll deduction with either pre or post- tax
doliars.

Eligibility for our group health insurance plan is determined according to the guidelines set forth by
the health insurance plan administrator.

Employees who choose not to enroll under our greup health insurance plan and who can provide
documentation that they have health insurance coverage under a spouse/partner’s plan may be
eligible to receive cash in-lieu-of this benefit. Employees who are eligible for the in-lisu-of benefit
will receive twenty percent (25%) of the Town’s share of annual single rate premium from the POS
plan. Cash-in-lieu payments will be made on a weekly basis through regular payroll processing.
Any cash-in-lieu payments will be taxed in conjunction with an individual’s regular gross taxable

earnings.
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Section 3: Life Insurance

All full-time employees have the option of enrolling in our group life insurance plan. The Town will
pay the basic life insurance premium {equaling 1x an individual's annual salary) for these
employees. Any supplemental life insurance coverage that an employee chooses will be paid by

the employee through regular payroll deduction.

Section 4: Retirement

On behalf of unit members, the Town shall contribute a percentage of an individual’s gross
earnings to either the Maine Public Employees Retirement System (MainePERS, formerly known
as the Maine State Retirement System) OR to the International City Management Retirement
Corporation (ICMA). The system to which contributions are made is dependent on an individual

employee’s preference and personal choosing.

if an employee chooses to enroll under the ICMA plan, the Town will contribute five percent (5%)
of an individual’s gross earnings to their plan. In addition to this employer portion, the employee
has the option of contributing to the plan as well (up to the annual percentage limits set forth by
the ICMA plan). Participants are fully responsible for any fees assessed by the Plan and are
responsible for choosing from among a number of investment options.

If an employee chooses to enroll under MainePERS, both the participant’s portion and the Town'’s
matching contributions are mandated by MainePERS.

Employee contributions for either plan will be withheld through payroll deductions. The Town is
not liable for any tax implications to individual pian participants.

Unit members may enroll in either or both plans. However, the Town will only pay into one
retirement plan on an individual employee’s behalf.

Section 5: Eye Glasses

The Town agrees to pay the cost of replacement of an employee’s prescription/safety eyeglasses
that are damaged or destroyed during working hours, including any related medical costs.

Section 6: Health Insurance upon Retirement

Upon retirement an employee may continue his/her membership in the Town'’s health insurance
program, at his/her own expense, untit such time as the employee becomes eligible for federally
subsidized health insurance such as Medicaid or Medicare.

Section 7: |noculations

The Town shall pay for employee inoculations determined by the Town to be required for the safe
performance of an employee's assigned responsibilities. In order to qualify for payment,
employees must schedule such inoculations through the Town and must utilize a physician

selected by the Town.
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Section 8: Dental

The Town agrees to provide fifty percent (50%) payment for said dental insurance plan. For
example, depending upon each employee's legal status, the Town will pay fifty percent (50%
family coverage or fifty percent (50%) employee and spouse coverage or fifty percent (50%) single
employee coverage. The employee's share shall be made through payroll deduction.

The Town will provide either Maine Municipal Employees Health Trust Dental Plan A or equivalent.

Section 9: Short Term Disability

The Town currently provides income protection coverage (i.e., short term disability insurance) to all
full time employees through the Maine Municipal Employees Health Trust. The Town currently
pays to insure each employee for fifty-five percent (65%) of his/her base pay. Employees may
choose a coverage level higher than the fifty-five percent (55%) and may pay the additional
premium for this coverage through a weekly payroll deduction.

It shall be the employees’ responsibility to complete and submit all claim forms in accordance with
the rules and requirements of the insurer and/or plan administrator. Employees may obtain copies
of the applicable forms and instructions from the Town’s Human Resource Office upon request.
All determinations regarding eligibility for benefits will be made by the insurer and/or the plan
administrator. Any dispute between an employee and the insurer and/or plan administrator
regarding this benefit shall not be the subject of a grievance under this Agreement.

Section 10: Liability Insurance

The Town provides liability insurance coverage for employees covered by this Agreement to the
extent and limits stated in such policy of insurance. Such policy shall defend the employee when
sued for damages as a result of acts as stated, defined and limited in said policy which arise out of
and in the regular course of duty. The limits of liability coverage as stated in said policy meet or

exceed the following limits:

Each Perscn Policy Period Aggregate
$1,000,000 $1,000,000

ARTICLE 14: DISTRIBUTION

Overtime work shall be distributed equally to employees working within the same job classification.
The distribution of overtime shall be equalized over each six (6) month period beginning on the
first day of the calendar month following the effective date of this Agreement, or on the first day of
any calendar month this Agreement becomes effective.



637

638 ARTICLE 15: DISCIPLINE AND DISCHARGE
639

640  Section 1: Discipline

641
642 Itis the intent of the Town to foliow the concept of progressive discipline and just cause

643  for employees with the understanding that the discipline steps listed below may be
644  bypassed by management depending on the severity of the offense.

645

646

647  Disciplinary action or measures shall include only the following:
048

649 ¢  Oral reprimand

650 e Written reprimand

651 e Suspension (notice to be given in writing)

652 e Discharge

653

654  Disciplinary action may be imposed upon an employee only for failing to fulfill histher
655  responsibilities as an empioyee. Any disciplinary action or measure imposed upon an employee
656  may be processed as a grievance through the regular grievance procedure.

657
658  If the Employer has reason to reprimand the employee, it shall be done in a manner that will not

659  embarrass the employee before other employees or the public except the final disposition of
660  discipline is subject to public review as permitted by law.

661

662  Section 2: Discharge

663
664  The Employer shall not discharge any non-probationary employee without just cause. An

665  employee will not be terminated from employment without first being notified of the reasons for
666  termination and offered the opportunity to respond to the charges. The reasons for termination
667  must be in writing. The Town recognizes the right of an employee to have an Association

668  representative present at a disciplinary hearing or meeting.

669
670  The Association shall have the right to take up the suspension and/or discharge as a grievance at

671  the third step of the grievance procedure and the matter shali be handled in accordance with this
672 procedure through the arbitration step if deemed necessary by either party.

673

674  Any employee found to be unjustly suspended or discharged shall be reinstated with full

675  compensation for ail lost time and with full restoration of all other rights and conditions of

676  employment.

677
678  If, in the course of the grievance procedure, it is determined by the parties that an offense was

679  committed but also that termination is too harsh a penalty for the offense committed the parties
680  may mutually agree to a waiver of the preceding paragraph. An arbitrator shall also have the
681  authority to amend the preceding paragraph.

682

683

684
685
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ARTICLE 16: SETTLEMENT OF DISPUTES

Section 1: Grievance and Arbitration Procedure

Any grievance or dispute which may arise between the parties, involving the application, meaning,
or interpretation of this Agreement, shall be settied in the following manner:

Step | - The Association Steward, with or without the employee, shall take up the grievance
or dispute orally with the Waste Water Superintendent within ten (10) working days of the
date of the grievance or when by reasonable diligence the employee should have known of
its occurrence. The Waste Water Superintendent shall attemipt to adjust the matter and
shall respond orally to the Steward within seven (7) working days.

Step it - If the Grievance has not been settled, it shall be presented in writing by the
Association Steward or the Association Grievance Commitiee to the Waste Water
Superintendent within seven (7) working days after the Waste Water Superintendent's
response under Step | is received. The Waste Water Superintendent shall respond to the
Association Steward or the Association Grievance Committee in writing within seven (7}
working days.

Step Il - If the grievance still remains unadjusted, it shall be presented by the Association
Steward, Association Representative or Association Grievance Committee to the Town
Manager in writing within seven (7) working days after the response of the Waste Water
Superintendent is received. Town Manager shall respond in writing to the Association
Steward, Representative or Grievance Committee (with a copy of the response to the
Association President) within fifteen (15) days after receipt of Associations written Step Il

response.

Step IV - If the grievance is still unsettled, either party may, within fifteen (15) working days
after the reply of the Town Manager is received, by written notice to the other, request

arbitration.

The arbitration proceeding shall be conducted by an arbitrator(s) to be selected by the Employer
and the Association within seven (7) working days after notice has been given or the parties may
mutually agree to in writing request the assignment of an arbitrator(s ) through the Maine Board of
Arbitration and Conciliation. If the parties fail to select an arbitrator(s), either party may request
the assignment of an arbitrator(s) by the American Arbitration Association.

The decision of the arbitrator(s) shall be final and binding on the parties, and the arbitrator(s) shall
be requested to issue a decision within thirty (30) days after the conclusion of testimony and
argument.

Expenses for the arbitrator(s) services and the proceedings shall be borne equally by the
Employer and the Association. However, each party shall be responsible for compensating its
own representatives and witnesses. If either party desires a verbatim record of the proceedings, it
may cause such a record fo be made, providing it pays for the record and makes copies available
without charge to the other party and to the arbitrator(s).

Grievances initiated by the Employer shall be processed in the same manner, but they may be
initiated at either Step | or Step 1l
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Section 2: Grievance Committees

Employees selected by the Association to act as Association Representatives shall be known as
Stewards and the names of other Association Representatives who may represent employees
shall be certified in writing to the Employer by OOBWWEA within twenty (20) days of the signing
of the contract and the individuals so certified shall constitute the Association Grievance

Committee.

All Grievance Commiitee Meetings, including the regular monthly meeting, shall be held after
working hours, on the Employer's premises and without pay.

The purpose of Grievance Committee Meetings will be to adjust pending grievances and to

discuss procedures for avoiding future grievances. In addition, the Commitiee may discuss with
the Employer other issues which would improve the relationship between the parties.

ARTICLE 17: GENERAL PROVISIONS

Section 1: Pledge Against Discrimination and Coercion

The provisions of this Agreement shall be applied equally to all employees in the bargaining unit
without discrimination as to age, sex, marital status, race, color, creed, national origin or political
affiliation; the Association shall share equalily with the Employer the responsibility for applying this
provision of the Agreement.

Section 2: All references to employees in this Agreement designate both sexes and wherever the
male gender is used, it shall be construed to include male and female employees.

Section 3. The Employer agrees not to interfere with the rights of employees to become members
of the Association and there shall be no discrimination, interference, restraint or coercion by the
Employer or any Employer Representative against any employee because of Association
Membership or because of any employee activity in an official capacity on behalf of the
OOBWWEA.

The Association recognizes its responsibility as bargaining agent and agrees to represent all
employees in the bargaining unit without discrimination, interference, restraint or coercion.

ARTICLE 18: ASSOCIATION BULLETIN BOARDS

The Employer agrees to furnish and maintain suitable bulletin boards in convenient places in each
work area to be used by the Asscciation.

The Association shall limit its posting of notices and builetins to such bulletin boards.
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ARTICLE 19: ASSOCIATION ACTIVITIES ON EMPLOYER'S TIME AND
PREMISES

Section 1: The Employer agrees that after working hours, on the Employer's premises and without
pay, Association Representatives shall be allowed to:

¢ Collect Association Dues, initiation fees and assessments if these funds are not collected

through payroll deductions;

Post Association notices;

Distribute Association literature;

Solicit Association membership during other employees' non-working-time;

Attend negotiation meetings;

Transmit communications, authorized by the OOBWWEA or its officers, to the Employer or

his/her representative;

e Consult with the Employer, his/her representative, OOBWWEA officers, or other
Association representatives, concerning the enforcement or any provisions of this
Agreement.

With due notice to the Town Manager, representatives of the Old Orchard Beach Waste Water
Employees Association may enter Town premises for the investigation of pending disputes under
the contract. A list of authorized Association representatives who may enter Town premises shall
be furnished by the Association within thirty (30) days from the signing date of this Agreement to
the Town Manager and Waste Water Department Superintendent.

Section 2: If negotiations are scheduled on company time, three (3) employees shall be allowed to
negotiate on company time without loss of pay and benefits.

ARTICLE 20: WORK RULES

Section 1: Al existing and future work rules shall be submitted in writing to all employees by the
Employer. Employees will also be provided with copies of the Association Contract upon request.

Section 2: Revisions

Changes in existing work rules shall not become effective until they have been agreed upon by the
Employer and the OOBWWEA.

In addition, when existing work rules are changed or new rules are established, they shall be
posted prominently on all bulletin boards for a period of ten (10) consecutive work days before
becoming effective.

Section 3: Informing Employees

The Employer further agrees to furnish each employee in the bargaining unit with a copy of all
existing work rules thirty (30) days after they may become effective. New employees shall be
provided with a copy of the rules at the time of hire.
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Section 4: Enforging

The employees shall comply with all existing reasonable rules that are not in conflict with the terms
of this Agreement, provided the rules are uniformly applied and uniformly enforced.

Any resolved complaint as to the reasonableness of any new or existing rule, or any complaint
involving discrimination in the application of new or existing rules shall be resolved through the

grievance procedure.

ARTICLE 21: UNIFORMS AND PROTECTIVE CLOTHING

Section 1: Employees are required and agree to wear appropriate uniforms while working for the
Town. Employees agree that the uniforms will be kept in a neat, clean, and well maintained
appearance. Soiled, worn or torn clothing is not acceptable. Such uniforms shall include

appropriate OSHA approved footwear.

The employer will provide up to six hundred fifty dollars ($650.00) per year for the purchase of the
above mentioned uniforms. Maintenance and care of the uniforms will be at the expense of the

employees.
The word uniform as referred to in his/her contract shall include the following: Gray “dickeys type

button down shirts”, Grey pull-over work shirts, Grey or Blue “dickeys type” work pants, Blue jeans
and “dickeys type" Grey Jackets. The shade of Grey or Blue shall be the same for all employees.

All uniforms shalf be purchased through the Town purchasing department. Supervisor approval
must be secured before the purchase of such clothing will be authorized in order to comply with

the auditor's requirements.

The purchase of any other work related clothing not mentioned above, excluding underwear, which
would be purchased from the uniform allowance, must be approved prior to purchase by the Town
Manager or his/her designee.

Section 2: If any employee is required to wear protective clothing or any type of protective device
(not covered by Section 1) as a condition of employment, such protective clothing or protective

device shall be furnished to the employee by the employer.

ARTICLE 22: MANAGEMENT RIGHTS

Section 1: Nothing in this Agreement shall be construed as delegating to others the authority
conferred by law on the Employer or in any way abridging or reducing such authority.

Section 2: This Agreement shall be construed as requiring the Employer to follow its provisions in
the exercise of the authority conferred upon the Empioyer by law.

ARTICLE 23: NO STRIKE

Section 1; There shall be no stoppage of work or slow-down by the Association, or any lockout by
the Town during the life of this/her Agreement.
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ARTICLE 24: PAY SCHEDULE

Section 1 Cell Phone
The Chief Operator and the Foreman will receive either a cell phone stipend of $5.77/week
($25.00/month) for carrying a personal phone or a cell phone through the Town’s business

account.

ARTICLE 25: EDUCATION & PHYSICAL FITNESS

For education to obtain or maintain a license for employment, the Town will pay:

Tuition, books, lab fees, license fees

Pay for alt time (including travel) for classes

Pay for the Application cycle fee to allow for test taking privileges

Pay for first DEP test per application cycle (pass or fail) and only pay for a passed test
thereafter to obtain a new or next level license

If classes are scheduled outside of regular work hours the employee shall receive comp time for
hours as outlined above at a straight time rate.

The Town agrees to pay the annual Wastewater Association membership fee for full time
employees covered under this Agreement. The Town further agrees to pay the registration and
travel costs for two (2) representatives to attend the annual Wastewater Association meeting each

year.

The Town shall provide fifty percent (50%), up to a maximum of four hundred dollars ($400)
annually, toward an employee’s individual health club membership at a licensed health club facility.

Safety Officer Stipend
The bargaining unit employee assigned as the Waste Water Department Safety Officer

shall receive a weekly stipend of $9.62.

Commercial Driver's License (CDL)

The Town agrees that once the Waste Water Department no longer has equipment that requires a
Commercial Driver’s License, that the requirement will be removed from the job descriptions, the
employees will be removed from the Random Screening Pool and will be allowed to rescind their
commercial license. If the Department acquires equipment that requires a Commercial Driver's
License in the future, the Town agrees to pay for an employee to retake the Commercial License
test, within one year (1) and provide the equipment to take the test.
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929  ARTICLE 26: TERM OF AGREEMENT

930

931  This Agreement shall be effective as of the 1st day of July, 2015 and shall remain in full force and
932 effect until the 30th day of June, 2018, or as otherwise noted. It shall be automatically renewed
933  from year to year thereafter unless either party shall notify the other in writing sixty (60) days prior
934 to the anniversary date that it desires to modify this Agreement. In the event that such notice is
935  given, negotiations shall begin not later than thirty (30) days prior to the anniversary date; this

936  Agreement shall remain in full force and effect during the period of negotiations.

937
938

939  IN WITNESS WHEREOF, the parties hereto have set their hand this S ﬁl‘\r\ day of

940
941
942
943
944
945
946 - J A

947  Lafry.Méad, Fown Manager Jameg Beaulieu, Staff Representatsve
948  Town of Orchard Beach oosﬁv rVEA

949 /

950

951 %/WM Am :

952 Chris White, Superintendent ke , QOBWWEA President

953

1954 \ﬁbﬂ . ) %
ﬁﬂf LE e

955
956  Frar<Bedulieu, HR Manager Fraser, OOB EA Vice Pres.

957

958 { -

959

960 Dan Deshaies, COBWWEA Trustee

961
962
963
964
965
966
967
968
969
970
971
972
973
974
975
976
977
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Appendix A - Wage Scale 07/01/2015-06/30/2016

0-2
years

3-5
years

6-8
years

9-11
years

12-14
years

15-17
years

18-20
years

21-23
years

24-26
years

27+

0-24
months

25-60
months

61-96
menths

97-132
months

133-168
months

169-204
months

205-240
months

241-276
months

277-312
months

313+ months

Foreman

$26.48

$26.74

$27.01

$27.29

$27.56

$27.84

$28.11

$28.39

$28.67

$28.96

Chief Operator

$26.60

$26.87

$27.13

$27.41

$27.68

$27.96

$28.24

$28.52

$28.80

$29.09

Senior Mechanic

$22.22

$22.44

$22.66

$22.89

$23.12

$23.35

$23.58

$23.82

$24.06

$24.30

Senior Operator

$22.22

$22.44

$22.66

$22.89

$23.12

$23.35

$23.58

$23.82

$24.06

$24.30

Mechanic

$20.98

$21.19

$21.40

$21.61

$21.83

$22.05

$22.27

$22.49

$22.72

$22.95

Operator

$20.98

$21.19

$21.40

$21.61

$21.83

$22.05

$22.27

$22.49

$22.72

$22 95

Asst Mechanic

$19.13

$19.32

$19.51

$19.71

$19.90

$20.10

$20.30

$20.50

$20.71

$20.92

Asst Operator

$19.13

$19.32

$19.51

$19.71

$19.90

$20.10

$20.30

$20.50

$20.71

$20.92

Equipment
Operator/Laborer

$14.99

$15.15

$15.30

$15.45

$15.61

$15.76

$15.92

$16.08

$16.24

$16.40

Laborer

$13.16

$13.29

$13.42

$13.56

$13.69

$13.83

$13.96

$14.11

$14.25

$14.39

981
982
983
984
985
986
987
988
989
950
991
992
993
004
995
996
997
998
999
1000
1001
1062
1003
1004
1005
1006
1007
1008
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Appendix B - Wage Scale 07/01/2016-06/30/2017

0-2
years

3-5
years

6-8
years

9-11
years

12-14
years

15-17
years

18-20
years

21-23
years

24-26
years

27+

0-24
months

25-60
months

61-96
months

97-132
months

133-168
months

169-204
months

205-240
months

241-276
months

277-312
months

313+ months

FForeman

$27.01

$27.27

$27.55

$27.84

$28.11

$28.40

$28.67

$28.96

$29.24

$29.54

Chief Operator

$27.13

$27.41

$27.67

$27.96

$28.23

$28.52

$28.80

$29.09

$29.38

$29.67

Senior Mechanic

$22.66

$22.89

$23.11

$23.35

$23.58

$23.82

$24.05

$24.30

$24.54

$24.79

Senior Operator

$22.66

$22.89

$23.11

$23.35

$23.58

$23.82

$24.05

$24.30

$24.54

$24.79

Mechanic

$21.40

$21.61

$21.83

$22.04

$22.27

$22.49

$22.72

$22.94

$23.17

$23.41

Operator

$21.40

$21.61

$21.83

$22.04

$22.27

$22.49

$22.72

$22.94

$23.17

$23.41

Asst Mechanic

$19.51

$19.71

$19.90

$20.10

$20.30

$20.50

$20.71

$20.91

$21.12

$21.34

Asst Operator

$19.51

$19.71

$19.90

$20.10

$20.30

$20.50

$20.71

$20.91

$21.12

$21.34

Equipment
Operator/Laborer

$15.29

$15.45

$15.61

$15.76

$15.92

$16.08

$16.24

$16.40

$16.56

$16.73

Laborer

$13.42

$13.56

$13.69

$13.83

$13.96

$14.11

$14.24

$14.39

$14.54

$14.68

1011
1012
1013
1014
1015
1016
1017
1018
1019
1020
1021
1022
1023
1024
1025
1026
1027
1028
1029
1030
1031
1032
1033
1034
1035
1036
1037
1038
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1039 Appendix C - Wage Scale 07/01/2017-06/30/2018
1040
0-2 3-5 6-8 o-11 | 12-14 | 1517 | 18-20 | 21-23 | 24-26 27+
years years years years years years years years years
0-24 25-60 61-96 97-132 | 133-168 | 169-204 | 205-240 | 241-276 | 277-312 | 313+ months
maonths months months months months months months months months
Foreman $27.55 | $27.82 | $28.10 | $28.40 | $28.67 | $28.97 | $29.24 | $29.54 | $29.82 $30.13
Chief Operator $27.67 | $27.96 | $28.22 | $28.52 | $28.79 | $29.09 | $29.38 | $29.67 | $29.97 $30.26
Senior Mechanic | $23.11 | $23.35 | $23.57 | $23.82 | $24.05 | $24.30 | $24.53 | $24.79 | $25.03 $25.29
Senior Operator | $23.11 | $23.35 | $23.57 | $23.82 | $24.05 | $24.30 | $24.53 | $24.79 | $25.03 $25.29
Mechanic $21.83 | $22.04 | $22.27 | $22.48 | $22.72 | $22.94 | $23.17 | $23.40 | $23.63 $23.88
Operator $21.83 | $22.04 | $22.27 | $22.48 | $22.72 | $22.94 | $23.17 | $23.40 | $23.63 $23.88
Asst Mechanic $19.90 | $20.10 | $20.30 | $20.50 | $20.71 | $20.91 | $21.12 | $21.33 | $21.54 $21.77
Asst Operator $19.90 | $20.10 | $20.30 | $20.50 | $20.71 | $20.91 | $21.12 | $21.33 | $21.54 $21.77
Equipment
Opergtopr/Laborer $15.60 | $15.76 | $15.02 | $16.08 | $16.24 | $16.40 | $16.56 | $16.73 | $16.89 $17.06
Laborer $13.69 | $13.83 | $13.96 | $14.11 | $14.24  $14.39 | $14.52 | $14.68 | $14.83 $14.97
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